
For over 30 years, international speaker, author, coach, Susan 
Fitzell has worked closely with educators, students, and high 
performing employees to discover their personal learning 
preferences so they can learn fast and achieve more. She zeros 
in on what motivates employees so they can get their job done 
and break through self-imposed limitations.

She inspires and motivates audiences with her practical, 
productive, and efficient learning strategies as well as her 
positive, uplifting approach. Her philosophy is, “Can’t is a 
four-letter word!” Believe you CAN and do GREAT things by using 
your talents and strengths.

She’s a black belt in kickboxing and a student of kung fu. Her family prides themselves in being geeks and her two adult 
children have both earned degrees in mechanical engineering using the strategies that she shares with her clients.

Bio:

• Retain your Top Performers by Increasing Motivation, Learning, and Job Sculpting.
• Increase employee ownership of their own learning and success
• Problem-solve solutions to reach a variety of working and learning styles in your… FILL IN THE BLANK

(teams, workplace, sales department, etc.)

Suggested Topics:

You are passionate about people understanding how they learn. Why is this so important?
What’s something people seem to misunderstand about learning, especially adult learning?
What is the one common myth about learning that you want to debunk?
Describe your process to helping employees reach their career goals?
How does a(an) organization/company/individual benefit from investing in employee/their own learning 
and motivation?
How has COVID changed your thinking on the priority of establishing an organizational learning culture?
Who was your superhero when you were a kid?
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Suggested Questions:
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